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Introduction

The Pension Protection Act of 2006 (“PPA”) requires the board of trustees of a multiemployer
pension plan that has been certified by its actuary as being in critical status (also known as the
“red zone”) to develop a rehabilitation plan that is intended to enable the plan to emerge from
critical status by the end of the rehabilitation period. On June 27, 2008, the Local 805 Pension
and Retirement Plan (the “Plan”) was certified by its actuary to be in critical status for the Plan
Year beginning on April 1, 2008 and ending on March 31, 2009. The Plan was certified to be in
critical status because the Plan has an accumulated funding deficiency for that Plan Year.

This Rehabilitation Plan sets forth the actions to be taken by the bargaining parties and the Board
of Trustees (the “Trustees”) of the Plan, based on reasonably anticipated experience and
reasonable actuarial assumptions, to enable the Plan to cease to be in critical status at the end of
the Plan’s Rehabilitation Period. The requirements referenced above are outlined in Section
305(e)(3) of the Employee Retirement Income Security Act of 1974 (“ERISA”) and Section
432(e)(3) of the Internal Revenue Code (“Code™).

Rehabilitation Period

The Rehabilitation Period is the 13-year period beginning on April 1, 2011 and ending on March
31, 2024.

Emergence From Critical Status

The Trustees have established various schedules that reflect changes in employer contributions,
adjustable benefits, future benefit accruals, and other provisions which, based on the actuary’s
reasonable assumptions, are intended to allow the Plan to emerge from critical status by the end
of the Rehabilitation Period. The Plan will emerge from critical status when its actuary certifies
for a Plan Year that the Plan is not projected to have an accumulated funding deficiency for that
Plan Year or any of the nine (9) succeeding Plan Years (without regard to the use of the shortfall
funding method but taking into account any extension of amortization periods under Section
431(d) of the Code).

Changes in Contributions and Benefits

After consulting with the Plan’s actuary, the Trustees have determined that, based on reasonably
anticipated experience and reasonable actuarial assumptions, increases in contributions and
decreases in adjustable benefits and future benefit accruals are necessary in order for the Plan to
reasonably be expected to emerge from critical status by the end of the Rehabilitation Period.
The Trustees have formulated three schedules to be provided to the bargaining parties: (1) the







